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1. The purpose of mastering the discipline: to develop communication skills, critical
thinking, the ability to cooperate and a creative, proactive approach to solving emerging
problems. Introduction to the range of philosophical problems, mastering the methods of
philosophical cognition and familiarity with the main aspects of bioethics contribute to the
development of flexibility of thinking, the ability to adapt to changes and adequately respond to
social challenges and new realities.
The purpose of mastering the discipline is also a participation in forming the relevant
competencies: UC-1, UC-3, UC-5, GPC-1.
2. Position of the academic discipline in the structure of the General Educational
Program (GEP).
2.1. The discipline refers to the core part of Block 1 of GEP HE, elective disciplines,
additional disciplines. The discipline is taught in 3rd and 4th semesters/ 2nd year of study.

3. Deliverables of mastering the academic discipline and metrics of competence
acquisition
Mastering the discipline aims at acquiring the following universal (UC) or/and general
professional (GPC) or/and professional (PC) competencies
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4. Volume of the academic discipline and types of academic work
Total labor intensity of the disciplineis 5 CU ( 180 AH)

Type of educational work Labor intensity Labor intensity (AH) in semesters
volume in | volume in
credit units | academic
(CU) hours (AH) 3 4
Classroom work, including
Lectures (L) 0,5 18 10 8
Laboratory practicum (LP)* - - - -
Practicals (P) - - - -
Seminars (S) 19 68 34 34
Student’s individual work (SIW) 1,6 58 28 30
Mid-term assessment
exam 1 36 - 36
TOTAL LABOR INTENSITY 5 180 72 108

5. Sections of the academic discipline and competencies that are formed

Ne | Competence code

Section name

of the discipline

UC-1, UC-3, UC-5

The image and status of philosophy in culture

UC-1, UC-3, UC-5

The problem of man in the History of Philosophy

UC-1, UC-3, UC-5

Philosophical problems of cognition and modern technoscience

UC-1, UC-3, UC-5
GPC-1
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A man in the system of social relations




